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Sexual violence is about

Power & Control



Oppression 
in all forms 
is among the 
root causes 
of sexual 
violence. 

Sexual Violence Continuum: Lynda Guy WCSAP, 2006



Anti–oppression 
work is

Sexual Violence 
Prevention!

Oppression compounds 
victimization and is connected to 

increased risk

■ Forms: racism, sexism, classism, 
heterosexism, ageism, ableism etc.

People who commit 
sexual violence may 

target those who have 
less power. 

PCAR.org



Connecting 
Power 

Differentials 
to 

Underserved 
Populations

*Not an exhaustive list

• LGBQIA+

• Trans/GNC individuals

• Women of  color

• Black (US-Born)

• Chicana/Latina

• Hispanic 

• African

• Afro-Caribbeans

• Native American

• Asian (Chinese, 

Japanese, Korean, 

Indian, Pakistani, 

Afghani, Vietnamese)

• Men & Boys

• Elder adults 

• Immigrants

• Undocumented Status 

• People with disabilities 

• Physical

• Intellectual

• Sensory

• Psychological 

• Human Trafficking 

survivors 

• Rural communities

• Inmates/youth in detention 

centers

• Communities of  faith

• Military

• Homeless individuals 



Power Spaces 
on Campus

What/Where 
are some 

power 
differentials 
on campus?

Power and Relationships

Player

Captain

Coach

Faculty

Student

Upper-class

student

Freshman

Over 21

Under 21

Women

Men

TA/GAPower Space



What do power 

differentials have to do 

with the RED ZONE?



❖ This activity is meant to be an interactive method of  exploring the 
barriers to reporting sexual violence that students may experience due 

to intersecting identities. 

❖ In this activity we have created characters and provided descriptions of  
interactions these characters may have with different resources. These 
descriptions do not describe any particular institution or organization, 

nor are these descriptions reflections of  MCASA’s views on any 
institution or organization. 

❖ This activity is intended to be a non-judgmental learning experience that 
helps to facilitate a better understanding of  the stigma and barriers 

students sometimes face on campus.

This activity is a challenge by choice exercise and content in 

this scenario could be triggering, so please know you have 

the choice to not participate or end your participation at any 

time.



18-years-old

Black/African American

Pronouns: She/Her/Hers

Naomi

Naomi is a first-time freshman at a Historically Black College or University (HBCU).  

She is also a first-generation college student and is living on campus more than 

100 miles away from home.  During the student organization showcase in the 

Student Center, she speaks with members of a sorority, who invited her to join 

them at a weekend off-campus house party hosted by one of the fraternities.  

Eager to impress the sorority members, Naomi readily agrees to meet them there.

During the party, Naomi is approached by one of the sorority members with a cup 

of “Jungle Juice”.  Not wanting to seem uncool or immature, she takes the drink 

before drinking games begin.  During the drinking game, Naomi is on a losing 

streak, having to take a shot of Jungle Juice after each loss.  Over time, Naomi’s 

speech becomes slurred and she struggles to stand up.  One of the fraternity 

members offers to take her to a bedroom so she can sleep it off.  Becoming 

increasingly incoherent, she agrees.  Upon entering the room, she finds there are 

two other fraternity members already present.  The door is locked, and the three 

men take turns raping her.

Later that week, Naomi returns to her dorm room, and, while on Instagram, 

discovers a video of her assault, which has now gone viral.  



WELLNESS CENTER 

RAPE CRISIS AND RECOVERY 
CENTER 

TITLE IX OFFICE 

FACULTY AND STAFF MEMBER 

POLICE STATION 

Where to Report? 



Discussion 
Questions

9/15/2020

info@mcasa.org | 301.328.7023 

| P.O. Box 8782 Silver Springs, 

MD 20907 

Share a brief summary of your character’s 

experience.

What barriers did your character face?

Based on the amount of beads you have and 

your character’s experiences what would your 

character most likely do at this point? (i.e. 

report to title IX, report to the police, nothing 

etc.)

What would be an ideal outcome for your 

character?

How do you address barriers on campus?



Possible
Negative 
Responses

Police:
Naomi tried reporting the sexual assault to the local police. They tell her since the assault took place 

last week, there won’t be any evidence they can collect and there isn’t much they can do. They 

questioned her extensively on her drinking and desire to be part of the sorority.

Wellness Center:
The staff in the health center is not sure what to do to help Naomi. After waiting in an exam room by 

herself for over an hour, she just decides to leave.

Rape Crisis Center:
The Rape Crisis and Recovery Center is in another town more then 15 miles away from the 

University. Naomi calls the number and talks to an advocate, but she can’t make an appointment 

with a counselor because she doesn’t have transportation to their facility.

Faculty/Staff:
Naomi decides to confide in her instructor. The instructor, who also happens to serve as advisor for 

the campus’ chapter of the fraternity in which the three men belong, discourages Naomi from 

reporting to Title IX or the police, saying that a report of sexual assault by frat members will hurt the 

reputation of the organization, the entire Greek system and the university.

Title IX:
Naomi’s initial interview with Title IX takes over four hours, causing her to miss a class.



Eliminating Barriers 

to Help-Seeking in 

Underserved 

Campus Populations



Help-
Seeking: 
A 
Definition

“...defined as a process that begins in 

response to a problem that cannot be 

solved or improved alone and involves 

the active pursuit of and interaction with 

a third party.”
(Cornally and McCarthy, 2011)



Formal and 
Informal 

Sources of 
Help

Formal Sources
Trained professionals

Includes:

Law enforcement officials

Mental health workers

Physicians

Informal Sources
Members of informal social networks

Includes:

Family

Friends

Roommate

Teammate



General 
Barriers 
to Help-
Seeking

2015 report by the Association of 

American Universities (AAU) revealed 

that student victims:

Did not consider the victimization to 

be serious enough

Fear that nothing would be done

Embarrassment

Emotional distress



General 
Trends of 
Behavior

• Lack of trust in authorities or the legal system

• Reluctance to report

• Shame and taboo

• Fear of deportation

• Loyalty to own cultural group, especially if perpetrator 

is from same one

• Concerns about family and friends finding out

• Communication leading to misunderstanding and 

misinterpretation

• Ideas of privacy and incidences being considered a 

“family issue”

• Frustration with providers based on previous 

experiences

• Preference for providers with certain identities

• Internalized myths and oppression



Barriers 
Specific to 

Underserved 
Populations

LGBT+ Students 

• Historical trauma
• Fear of re-victimization
• Distrust of law enforcement/social 

service/healthcare systems
• Social pressure to shield members of the 

community

Students of Color

• Sexual assault viewed as a hate crime; sexually-
based hate crimes are likely to be reported due to 
perceived bias. 

• Systematic oppression and discrimination



Barriers 
Specific to 

Underserved 
Populations

• Mixed-status families
• Language
• Expectations about the justice system are based on 

experience in their home countries
• Fear of deportation

Immigrant and International Students 

Students with Disabilities 

• Dependence on the abuser
• Access to community and legal resources



Barriers 
Specific to 

Underserved 
Populations

• Assumption that men are the sole 
perpetrator of sexual violence

• Fear of not being believed or being 
perceived as “weak”

• Services or language that are not 
appropriate

Men Students 



Best 
Practices

• Define sexual violence, how and when it 
is prevalent, and risk factors The Basics

• Include information about alcohol/drug 
use and how it can increase risk for 
sexual assault

Alcohol and 
Drugs

• Students should know how to report 
and where to go for help Awareness

• Campus police and service providers 
have adequate training and protocols in 
place

Training



Possible 
Positive 
Responses

Police:
Before the officer starts interviewing Naomi he explains the victim advocate program and asks if she 

would like to speak to an advocate before the interview. She does and the advocate agrees to meet 

her at the station. The officer waits for the advocate before he begins. He starts the interview by 

asking Naomi where she would like to start and what she can explain about her experience. 

Wellness Center:
When Naomi tells the nurse what happened, she immediately asks if she would like her to call an 

advocate to support you through the process. She then explained a forensic exam and her option to 

have a forensic exam without talking to the police. 

Rape Crisis Center:
Naomi calls the hotline for the local Rape Crisis and Recovery Center after experiencing a flashback. 

The advocate stays on the phone with Naomi for an hour and helps her to schedule a meeting with a 

therapist.



Possible 
Positive 
Responses

Faculty/Staff:
Naomi decides to confide in her instructor. The instructor tells Naomi that they are considered a 

mandatory reporter by the university and are required to report your assault to the Title IX 

coordinator. When asked if she would like to continue to disclose, Naomi says yes.

Title IX:
Naomi reports the sexual assault to the Title IX office. The Title IX coordinator conducts an 

investigation and decides to progress to a disciplinary hearing through the school’s code of conduct 

office. Naomi learns you can request a lawyer through the Title IX office. The lawyer was able to 

support her through the hearing, answer all of her questions and help get her access to the 

resources she needed. The lawyer was helpful in securing several remedies to help Naomi feel safe 

during the process.



Eliminating 
Barriers for 

Naomi 

What is one intentional thing their 

institution could do to reduce 

barriers and increase access to 

reporting for them? 



Special Thanks

■ Maryland Coalition Against Sexual Assault (MCASA)

– Ms. Martin serves as a Program Intern for MCASA in 2019

■ Morgan State University



Please give your valuable feedback to the 
presenter(s)!
• Access the session evaluation using this link: 

http://bit.ly/nacada20virtual
• Enter the corresponding Session ID; located in the 

app. 
• Answer the questions and submit your evaluation! 

WE NEED YOUR FEEDBACK!

http://bit.ly/nacada20virtual

