
Tips for Building a Strong Relationship with Your Student 

■ Discuss expectations  

Students are responsible for driving communications. Remind students of their role and your commitment.              

Ensure communication preferences are established early in the relationship (ie. email, phone, text). Creating 

initial expectations and boundaries, sets a positive, constructive environment mutually beneficial for you and the 

student.  

■ Be transparent 

Previous participants appreciated hearing mentors’ personal experiences and knowledge on an array of subject 

matter. Transparency creates an open, judgement-free relationship that maximizes student's ability to                 

understand how careers and life develop. By the end of the program, students typically leave with a greater 

knowledge of what it means to be an engineer and learned what their passions are. 

■  Share your expertise 

Students have interactions with professionals through internships and conversations with faculty but mentors  

are an additional, personalized resource. You hold years of experience and wisdom that can make a difference 

in the students life after graduation. Feel free to refer and connect students with resources that you would have 

found helpful when you were their age.  

■ Be flexible 

Students are balancing many demands as a student. Previous students enjoyed the flexibility of the meetings 

with their schedule. Set meetings that are conducive for both of your schedules.  

Things to do with Your Student 

■ Visit job sites and discuss project scope,          
challenges, and specific components 

■ Try to meet face-to-face to develop social and 
communication skills 

■ Invite student to:  

■ Your office so they can observe a  
“typical day” 

■ Industry-related lecture series or                 
workshops  

■ Staff meetings to hear an array of              
positions/roles  

■ Meet with other colleagues to provide a 
variety of perspectives 

■ Networking events 

■ Review resume and discuss how to improve it or 
what you would look for 

Topics to Discuss with Your Student 

■ Things you wished you knew when you               
were a student 

■ Job interview advice 

■ What you like most/least about your job 

■ Challenges you faced when you first graduated 

■ Work life balance 

■ Salary negotiation 

■ Typical expectations of a young engineer 

■ Tips and the importance of networking,                    
communication, presentation, and writing skills 

■ Lessons learned over the years 

■ What is important now, 5 years, 10 years, etc. 

■ Handling conflict in the workplace and common 
causes of conflict 

■ How to make a successful sales pitch 

Questions? Contact Barry Tolchin at Tolchin.5@osu.edu or 614.292.5103 (office). 



Getting to Know Your Student 

■ Phone ______________________________ Email ___________________________________________ 

■ What is the best way to reach you?   

  Email  Phone  Text 

Contact Information 

■ Why did you decide to participate in the mentoring program? 

■ Are there any specific areas or topics that you are hoping to learn more about? 

■ What are you thinking about doing after graduation?  

■ What do you like most about engineering? 

■ What has been most challenging for you during your time at OSU?  

■ Are you involved in any student organizations? 

■ What are you most concerned about after graduation?  

■ What do you like to do in your free time? 

■ Are you a big football fan? 

■ Do you have family in the area? 

■ Date _______________________________________ 

■ Time _______________________________________ 

■ Location ____________________________________ 

Our Next Meeting Will Be: 


